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the Impud of international

The volunteers'study consisted of a pre/post-test administered before and after their participation in an international
workcamp. Translated into 11 different languages, the survey was sent out to all the volunteers participating
in a project, at home or abroad, by the 25 partner organisations involved. Responses cover 385
different workcamps in 60 countries, offering a large overview of the diverse experiences and a good
research sample. Beyond the influence of national cultural preferences that are not reported here, findings indicate
the impact that international workcamps have on the volunteers personal, interpersonal and social development.

ol 2325 900 490 %
surveys sent responses complete pre-post response rate
e e CUN A
B B Belgium 46 10 21% B-B Mexico 40 14 35%
B Czech Republic 450 207 46 % mm= Poland 88 43 48%
BN Fronce 735 247 33% == Spuin 82 28 34%
I= Greece 30 6 20 % SEZ United Kingdom 22 4 18 %
== Indonesia 26 14 53% = UnitedStates 53 12 22%
B0 Ity 287 126 43 % Others™ - 102 40%
vs *Volunteers under this category completed the survey in English,
1@ Korea 466 135 29 % and not in their native language(s)
84 %
13% - @ students . . ) 36%
3% ¢ Project theme :
@ employed
crrent

@ unemployed had already

volunteered before

26%l

occupation

Q =

: environment and sustainability
5% e oeudsusuubyE

25‘%; \ @ undergraduate studies £ took part in a pre-departure
0% W : orientafion
@ secondary school or lower
leve 9[ @ graduate studies 33%
education : :
social and education 91 %
% G 29 % had already been abroad
34% @ humanities and social studies
0 :
' 39 % Wy @ natural sciences and engineering ¢ renovation and construction 56.5%
major field @ business and communication '
of studies

had already participated in
another type of

Note: the survey was sent only to volunteers participating ) :
international program

in workcamps during the June-September period.

Research design and data analysis.

The survey answered by the volunteers was designed as a pre/post-test, in order to examine differences before and
after their parficipation in an international workcamp. The questionnaires were sent out 3 weeks before the
beginning (pre-test) and 3 weeks after the end (post-test) of the project they participated in. The individual survey
items were identical in the pre-fest and the postest, and participants were asked to answer Likert-item values to
describe their opinion concerning each specific statement (e.g.: Strongly Disagree, Disagree, Neither Agree nor
Disagree, Agree, Strongly Agree).

What are International Workcamps?

International Workcamps are International Voluntary Service (IVS) projects that brings together volunteers from
different countries to support local community projects and live together an experience of non-formal learning. They
“aim to pursue peace and be the catalyst for change within individuals and society, to help breakdown prejudices and
stereotypes for a world of mutual respect and understanding” (White Paper on International Voluntary Service, 2011)

Workcamps promote intercultural learning, solidarity, active citizenship and participation. Volunteers and communities
both contribute to these goals: the volunteers give their time, energy, and effort to the community project, while the
communities provide them with a space for personal and collective development, learning, and experimentation.

Workcamps usually last between 2 to 3 weeks and bring together a group of 1010 20 volunteers of different geographical,
cultural, social, and economic backgrounds. Volunteers engage themselves in a wide variety of community work, from
environmental, construction and renovation actions to social, cultural and archaeological projects.

More than 3,000 workcamps are implemented every year in 99 states and territories all around the world by 189
International Voluntary Service (IVS) organisations, gathering in total over 30,000 national and international
volunteers and camp leaders.

This research involved major IVS global networks and international organisations (Coordinating Committee for
International Voluntary Service, Alliance of European Voluntary Service Organisations, Service Civil International), as
well as 22 individual national IVS organisations, offering a wide and representative sample of workcamp practices and
outcomes around the world

What is Impact?

In the framework of this research, “Impact is a change or an effect on individuals, collectives or environments in the
short, medium, and long term. This is produced by interaction between individuals, communities and environments in
the context of Infernational Voluntary Service actions. It could be perceivable and as such could lead to social recognition
or personal acknowledgement” (Changing Perspectives: measuring and showing the impact of volunteering, 2012).
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Volunteers experience a direct impect from participating in international workcamps; in a few weeks, workcamps
influence their personal development and volunteers’ position in society. The changes they experience concern their
personal, interpersonal, and social dimensions; their competencies and skills; their
knowledge and their attitudes; and their life perspectives and opportunities. In addition,
three macro-categories of crucial importance for the International Voluntary Service movement include: cultural /
intercultural competence, conflicc management, and citizenship and participation.
The tables below illustrate such an impad, starting from the words of the volunteers themselves - the ones most used
by the participants from different countries to describe their experience - to build on a more scientific analysis of
specific competencies illustrating the most significant changes reported by volunteers returning from an inter -
national workcamp: a life changing experience.

Both in the pre and post test, the bivariate analyses illustrates that returning volunteers reported stafistically significant increases
in autonomy, communication, problem-solving, cultural openness, and feelings of social
integration. They also reported significanily lower ratings in conflict avoidance, indicating an
increased confidence in facing and managing conflicts. Many individual indicators comprising the additional constructs
of perceived usefulness, self-awareness, teamwork, and peace-building also showed
significant differences (not presented here).

Afirst and simple way of looking at the outcomes of the research in this area can therefore be to focus on the most
significant changes - in absolute numbers or percentage - in terms of individual items, between the mean scores
before and after the participation in a workcamp. These are highlighted for each category under the corresponding
icons.

autonomy menginspirasi - inspire (Indonesian)

Dimensions addressed: personal development autonomy - self-confidence, working habits

Inspiring the volunteers to develop their independence and autonomy is an explicit objective of workcamps, and
a stepping stone towards their personal development and active participation in society. "Inspiration" the most

cited word by Indonesian parficipants, points to new possibilites and marks the beginning of the volunteer path.

Principal Component Analysis - o = .79,
Bivariate Analysis - t = 4.536 , df = 463, p <.001
Pre-test / Post-test Questions (Composite Indicators)
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MOST SIGNIFICANT CHANGE
“ I feel I can travel by myself”
Before: 4.36 / 5
After:4.64 /5

-1 like to reach my objectives and fo finish what I start .732

- | like taking initiative .727

-I feel | can travel by myself .639

- | feel able and confident to deal with my professional life and
institutional bureaucracy (administration, taxes, insurances) .669 +0.28 change (+6.3%)

-I feel | can stay focused on my work .597

communication partage - sharing (French)
Dimensions addressed: interpersonal development - expression, empathy, solidarity

French volunteers mostly used the concept of "sharing" to describe the act of overcoming personal and cultural boun-
daries in order to create meaningful relationships through stronger communication skills. Built on common work and
activities, the communication flow created among the volunteers ignited profound and long-lasting emotional processes.

MOST SIGNIFICANT CHANGE
“...I tell others what I need or feel”
Before: 3.40 / 5
After:3.58 /5

Principal Component Analysis - o = .73,
Bivariate Analysis - t = 3.236, df = 460, p < .005
Pre-test / Post-test Questions (Composite Indicators)

- tell others what | need or feel .818
-1 tell others when they make me feel uncomfortable .837
- expect others to know what my feelings or needs are .553

+0.18 change (+5.2%)

problem-solving =3 - challenge (Korean)
Dimensions addressed: personal development - adaptation, creativity, working habits

"Challenge" is the most recurring word used by Korean volunteers to describe their experience: beyond national
differences, the analysis indicates a significant increase in volunteers’ problem-solving capacity, underlining the
workcamp process as one that stimulates individual and group confidence, as well as a volunteer's sense of initiative.

Principal Component Analysis - o = .80,
Bivariate Avnalysis - t = 3.828, df = 462, p <.001

Pre-test / Post-test Questions (Composite Indicators) =

MOST SIGNIFICANT CHANGE
“...I understand them as opportunities that will
improve my life and myself”
Before: 3.51 /5
After: 3.68 /5

- Get upset or depressed (inverted) .636

- Feel very unprepared (inverted) .640

-Try to find ways to improve the situation .706

- Find some alternatives and help o change the situation .754
- Understand them as opportunities that will improve my +0.17 change (+4.9%)
life and myself .649

conflict management cooperacio - cooperation (Catalan)
Dimensions addressed: interpersonal development - conflict management, adaptation

"Cooperation” has been used by Catalan volunteers to describe the workcamp experience of managing group conflicts
in constructive ways: higher confidence in group dynamics and lower levels of conflict avoidance testify to a common
willingness and capacity to accept and transform potential conflicts into growth opportunities.

g

MOST SIGNIFICANT CHANGE
“... | either try to avoid any situation that
could lead to a disagreement or just
remain silent”
Before: 3.02 /5
After:2.90 /5

Principal Component Analysis - o = .83,
Bivariate Analysis - t =-2.619, df = 462, p < .01
Pre-test / Post-test Questions (Composite Indicators)

-1 am afraid of conflicts and find it difficult o deal with them .735
-1 am confident in taking part in debates and discussions (inverted) .652
When faced with potential conflict, | usually tend fo:
- Feel very bad when finding myself in disagreements with other people .703
- Either try fo avoid any situation that could lead to a disagreement

or just remain silent .754 0122 change (41%)

cultural openness sox*5,82 - wlture (Kannada)
Dimensions addressed: social development - cultural awareness, respect for diversity

"Culture" was indicated by Indian community representatives as a key element in the implementation of workcamps:
volunteers reported an increased cultural awareness and openness, with a deeper understanding being positively
associated with repeated volunteer experiences and exposure to an international environment.

Principal Component Analysis - o = .80,
Bivariate Analysis - t = 2.247, df = 448, p < .05
Pre-test / Post-test Questions (Composite Indicators)

MOST SIGNIFICANT CHANGE
“... 1 think I have a good level of understanding
of people with different societal and cultural
backgrounds”

I like to meet people from other cultures .817
-I'm open when it comes to interacting with other cultures
including religion, economy, etc. .843
-I think I have a good level of understanding of people
with different societal and cultural backgrounds .742
-| respect people who hold different values, heritage and identity
than my own .798
-| am motivated to learn about cultures and habits of
people in my own country and abroad .814

Before: 4.12 /5
After:4.19 /5

+0.07 change (+1.8%)
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social integration Kowotnta - community (Greek)

Dimensions addressed: social development- solidarity, respect for diversity, participation

"Community" the word used by Greek volunteers to best describe the workcamps, is seen as the interdependence
between people and their natural, social, and cultural environment. However, in the international scope of voluntary
service, "community" takes on a wider meaning, stretching beyond territories and boundaries. The higher feeling of
social infegration that volunteers reported is a crucial step towards their active participation in a diverse global society.

o

MOST SIGNIFICANT CHANGE
“...L understand them as opportunities that will
improve my life and myself”
Before: 3.87 /5
After:3.99 /5

Principal Component Analysis - o = .70,
Bivariate Analysis - t = 2.366, df = 463, p < .05
Pre-test / Post-test Questions (Composite Indicators)

- 1feel that | live in a diverse society .649

- I feel that I live in an inclusive society .586

- feel well integrated in the society where | live .781
- Whenever | have an important problem, | know

people | can trust and will help me honestly .574 +0.12 change (+3%)

active participation impegno - engagement (italian)

Engagement and active participation in the life of our societies is a long-term objective for workcamp organisers,
both at the level of the local community members and the national and international volunteers. ltalian participants
recurrently used this word to recall their experience, and the study will further explore the sustainability of the changes
reported by volunteers in terms of willingness to participate more actively in their local and global communities. In the
meantime, the parficipation in an international workcamp stimulated a dramatic inversion of social and civic voluntary
activities performed by the youth in the study, making workcamps a unique space for engagement and a laboratory
for active participation.

In the last two months, have you

spent some time organising o

public event or a community or
social movement activity?

35% 61 %

before after

satisfaction satysfakcjoa - satisfaction (Polish)

Life satisfaction and subjective well-being.

Satisfaction with one’s life and subjective well-being have been strictly correlated with a solid and interdependent
network of relationships and meaningful work. Workcamp volunteers have been asked to answer the Cantril
Self-Anchoring Scale question used by the Gallup World Poll and the Organisation for Economic Co-operation and
Development (OECD), before and after their project: “Imagine an eleven-rung ladder where the bottom (0) represents
the worst possible life for you and the top (10) represents the best possible life for you. On which step of the ladder
do you feel you personally stand at the present time?”. Subjective well-being is not an explicit objective of workcamps,
but data show that we can be, simply, happier together.

OECD Average (Comparable groups) 1,20
Volunteers - before 132 Q:Ahos :] ; Srng\" i%n(g 5%)
Volunteers - after 172

"Satisfaction" is a key word recurring across survey responses, and it's the most cited by Polish volunteers. Significantly
correlated with self-awareness, teamwork and cooperation, participants’ safisfaction should be read together with
the participants’ learning outcomes to fully reflect the experience of the volunteers and accompany them in realising
the positive impact of even the most challenging project environments. The role of International Voluntary Service
networks in this sense appears fundamental. For instance, volunteers coming from sending organisation members
of the Coordinating Committee for International Voluntary Service (CCIVS), the Service Civil International (SCI) and
the Alliance of European Voluntary Service Organisations rated themselves significantly higher in terms of feelings of
social infegration than those coming from other sending partners, as did volunteers who served in projects in Asia,
where the Network for Voluntary Development in Asia (NVDA) is a key actor.

Workcamp satisfaction individual indicators construct principal projects analysis o = .85

overall satisfaction with the workcamp 831
satisfaction with the practical results 7,56
meaningfulness of the work performed 73
willingness to recommend the workcam 871
experienceto close friends and fumiry

°
' Influencing factors among the individual variables associated with different outcomes:

Prior volunteer experience was significantly associated with higher rafings on cultural openness,
communication,and teamwork. It was also associated with lower ratings on conflict avoidance.

Prior experience with another international program was significantly associated with higher
ratings on autonomy, teamwork, problem-solving skills, social integration and cultural openness. It was also associated
with lower levels of conflict avoidance and of passivity.

i Influencing factors among the program variables associated with different outcomes:

A higher number of participants in the workcamp was significantly associated with perceived usefulness,
problem-solving and social integration, as well as with lower rankings on overall safisfaction and meaningfulness of
the experience by the volunteers.

Project duration was significantly associated with higher ratings on cultural openness

Volunteers coming from sending organisations who are members of international networks (e.g.

Coordinating Committee for International Voluntary Service, Alliance of European Voluntary Service Organisations,
Service Civil International) rated themselves higher on social integration and overall satisfaction, and lower on conflict
avoidance.

Geographical location of the projecis also significantly correlated with several outcomes: for instance,
volunteers serving in rural areas reported higher ratings on cultural openness.

Principal component analysis and reliability analysis. In order fo test the convergent and discriminant validity of the
constructs, survey items were factored fogether. A Principal Components Analysis (PCA) was completed to determine appro-
priate indicators for the disparate concepts originally proposed. For all the categories presented, all items loading on the
various components were greater than .40—indicating good convergent validity, i.e. variables within a single component are -
sufficiently correlated to indicate a distinct and common construct. After underlying constructs were identified, the internal «
consistency of the constructs was tested using Cronbach’s alpha statistics. An internal reliability coefficient of o = .70 or «
higher was set as the minimal threshold for composite variables. These variables were then used as a single composite
variable in the regression analysis when describing an “outcome”: all the composites introduced here met or exceeded this
minimum reliability coefficient.

METHODOLODY

Composite indicators. Each category under the “Areas of impact on the level of the volunteers” (Autonomy, Communication,
Problem-Solving, Conflict Management, Social Integration, Cultural Openness) is composed of at least three indicators.
These are individual survey items (statements from the questionnaire) that went through statistical analysis to confirm their
reliability and distinct contributions to a uni-dimensional construct. Summing up the scores of individual items allows us to have .
greater confidence that multiple correlated indicators measure a similar outcome, such as “cultural openness”. .

Bivariate analyses and multivariate regression. Correlations, chisquare and tfests were run, as appropriate fo the
level of each construct, to examine differences before and after volunteers participated in the workcamps and to determinte whether «
such differences were statistically significant and not due to error or chance. The threshold for all analysis was set ot 95% <
confidence, a standard commonly used in social sciences: all outcomes reported in this map satisfied this criterion and can <
be considered reliable differences. Mulfivariate regression analysis were also performed in order to better understand how +
the volunteers demographics and different practices (e.g. individual and program variables prior volunteer experiences,

pre-departure orientation, etc.) were related to the outcomes.

o
areas of lmpud on the level of the

Between the months of April and December 2016, an intensive process was conducted to research the impact that
international workcamps have on the local hosting communities. The goal was to identify and understand how
they start and reinforce positive dynamics through the interaction with local realities, and to finally provide answers
to the questions : In what ways do international workcamps contribute fo peace, what are the most positive effects,
and how can the impact of workcamps be improved?

The research was based on models and methods that have been developing since 2014 through a series of internatio-
nal projects, combining the social sciences expertise of different universities with the knowledge and experience of the
International Voluntary Service professionals and practitioners involved. The main research tool was a series of
interviews with key community people that were facilitated by using common semi-structured interview guidelines,
and by conducting them in the local language. Data were digitally recorded, translated into English, and transcribed
in preparation for analysis.

As a whole, 53 in-depth interviews were conducted with the local partners of 14 international voluntary service
organisations in 12 countries, with a total of 23 different hosting projects being represented in the study.
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cultural /intercultural competencies 98 %

citizenship and participation 79 %
conflict management

technical work 92 %
impact in local economy

thematic actions 924 %
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Sustainability ‘!’ 49% and Diversity JI1I| 45% & Health Awareness é’
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Human Rights "’ 30 % Active Parficipation @ 55 %

For each of the workcamps selected, interviews were conducted with two
to three key people in the community, among which representatives of

public insitutions, civil society organisations, local volunteers, and camp
leaders. Therefore, the chosen projects were those where an existingand | 34 local partner (org/gob)
constructive relation with local key partners would ease the process of
choosing which people to interview, and increase the chances of receiving
honest feedback, both positive and negative. This also ensured that the 13

research included a wide diversity of roles and relationships to the
workcamps for each of the projects analysed.

18 community member

volunteer/camp leader

) n. of int. theme

32% 17 environment/sustainability
The hosting projects were also selected in | 34% 18 renovation/construction /heritage
order to represent a variety of workcamp 4% 18 sacial /education
themes, as well as to reflect different lengths
of implementation, with presence in the % n. of int. n. of years of implementation
community varying from a minimum of 2 to a 32% 17 1-4 years
maximum of 16 years. 1% il 49 years

47% 25 10+ years

Results: Evidence of the impact of international workcamps in the host communities is found in the statements of the
interviewees, who reflect on how workcamps have affected their realities.

Contributing to peace

The results of the study support the fundamental idea that international workcamps are a tool for peace, which bring
about a 4-sided impact:

Cultural-intercultural competences: international workcamps help to create and cultivate positive
intercultural relationships within and outside the community, and stimulate valorisation of the community's
cultures and values;

Adtive citizenship and participation: international workcamps inspire and encourage greater participation
and involvement of community members in answering local challenges constructively;

Conflict management: international workcamps stimulate the development of capacities and dynamics that
privilege and support a non-violent and transformative approach to conflicts;

Technical work: the specific voluntary work implemented by the workcamp participants is integrated into
and contributed directly to the community's development plans. It also supports the life and work of the
associations and civil society in the field.

Impact of workcamps

Technical

work Conflict
management
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Cultural and Intercultural Competences - 98%

52 out of the 53 interviewees reported a change in their understanding of other cultures, improvements in terms of
intercultural learning as well as changes in the perception and valorisation of their own cultures; they also underlined
the re-appropriation of their community environment and heritage as an important outcome.

Interculturality and living in diversity

There was someone who told me "“ha, these youngsters are good people, even the
Algerian ones” And we had an Algerian on the workcamp.[...] And someone told me:
this has changed totally my way of looking at others”. You see, through these two

testimonies, | think we simply achieved our aim.

Michel Lafay, former mayor, Bocage Sud ,

workcamp organised by SJ France
Renewed self image of the value of the community

Songjung is a very small community [...] maybe having an “inferiority complex”. | feel
the small communities fall behind the big communities. Through workcamps, we came
to have a lot of confidence in our community, and some courage to feel our community

is not just small.

Young-hoon Kim, Chairman of the Young Businessmen Community in Songjung,
workcamp organised by IWO Korea

A re-appropriation of the public space by community members

[Local] Youth took the ownership of the shelter and its surroundings. And it is one of

the only place that is clean. Actually, one of the only...one of the the cleanest

Jean-Claude Ligot, local politician, GRIMM,
workcamp organised by CBB
Citizenship and Participation - 79%

Eight out of every ten respondents appreciated positive changes in the participation of local people in the daily
life of the community and in their involvement in activities for the common interest, including their help with the
implementation.

Encouraging inner dynamics of participation in the community

At first we organised international coastal cleaning day by involving local people and
volunteers, but now every year this program is continuing as a tradition. Every year
local youth, government and community people organise beach cleaning day in their

village by themselves and clean the beach.

Chinnanna Doreswamy, local partner, Kundapur,
workcamp organised by FSL India

Supporting the role of local associations in the territory

First of all, we have the great pleasure that something is happening and secondly, it
gives us the courage and strength to continue.

Let me tell you this. We don't just throw pebbles in the lake, we build bridges between
peoples. Those pebbles on the lake are bridges we open up, they are not just pebbles.

Christophoros Koutsouris, local partner, Oropos
workcamp organised by CiA Greece

Encouraging participation of locals in workcamps

Schools got quite interested in the workcamps, they wanted to let their children
participate. In the past, we had to try hard to get the students, but now the schools

found the value in the workcamp and sent some students to the camp.

Pastor Lee Eui Sik, local partner, Wando
workcamp organised by IWO Korea

Conflict Management - 40%

Over one third of the inferviewees recognized a positive transformation in the capacities of community members to
conflicts in a non-violent and constructive way. International workcamps provide the participants with multiple
opportunities to learn how to directly deal with and navigate through conflicts. They also provide the tools through
which locals may acquire new competencies in positively managing conflicts.

The international workcamp participates as well to the regulation, not to the point of

solving the conflicts, but regulating them.

Elen Debost, city youth department, LE MANS,

workcamp organised by Concordia France

We are more exigent concerning this now. We explain to the volunteers that we need
to pay attention to this kind of relationships, that residents of the centre here want
some things that you don‘t want, here you go, we need not to interpret things the
wrong way, so we explain some previous cases from the past and that we need to pay

attention...

Marc Delvigne , social worker, Rixensart,
workcamp organised by CBB Belgium

Technical Work: Contributing to the Needs of the Communities - 91%

International workcamps implement specific work that is planned with local partners and integrates and answers
answers to the community's needs. Despite the short period when the practical work is executed, the workcamp
projects. can also generate a real practical impact, with over nine out of ten respondents recognizing the relevance
between the community's needs and the technical work that was carried out.

Heritage
It is real and now it is permanent. So it is official, the Liédot fort won't become a

warehouse, it will be a place to spread culture, linked with heritage... So, this is done.

Jerome Ragot, Fort Liedot, Aix, mayor’s secretary,

workcamp organised by SJ France
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Environment

Hence the people health increases as there is no waste and no disease. And we recycle
95% of the waste and it gives good earnings for our workers. So this one of the positive

things for us.

Mr.Balvir S Singh, Local Partner, Darmashala,
workcamp organised by FSL India

Before starting the project fishermen and some local people consume turtle eggs as
a food. [...]...Solved after giving many awareness programs, training to people after
successful intervention of this project. Now people protect turtle eggs and worship

turtles as a God.

Chinnanna Doreswamy, Local Partner, Kundapur,

workcamp organised by FSL India

Environment and public space

Now, more and more, we notice the ones that use them mostly are local institutions.
We try to build facilities that are accessible to people that have limited mobility, with,
of course, an interesting environmental framework; and actually we notice that, now,

locals organise barbecues, fishermen’s meetings, anniversaries or family meetings....

Alain Schonbrodt, President of Local Partner NGO, Grimm,
workcamp organised with CBB Belgium

Education

The impact of mini library is children gain more interest and habit in reading. Even
though not yet to every child, but | see more children are interested to the library and
stay to read something here. Not only during the workcamp. It is still happening until

now.

Kang Dian, local partner, Cikapundung,
workcamp organised by IIWC Indonesia

Public health

Yes, of course we have improved a lot, also because thanks to this cleaning that you
have made, we will be able to start the sanitization in the way that the animals, flea and
tick that were characteristic of our community for a long time, can now be eradicated

more easily.

Maria Domenica Misita, Deputy Mayor, Collesano,

workcamp organised by LUNARIA ltaly
Thematic Actions - 94%

The International Voluntary Service movement has developed five common priority themes (White Paper on
International Voluntary Service, 2011), and the research also studied how workcamps are contributing to answering
the specific challenges in these fields. Almost all the interviewees - 50 out of 53 - reported an impact on at least one,
or more, of these themafic areas.

Social Inclusion and
Active Participation

Environment and ‘!,

Sustainability 26 49%

29 55%

Cultural Heritage =

ity UL 2048 & 4 26
Peace and
Human Rights 16 30%

Social Indusion and Participation and Environment and Sustainability are the two
thematic areas that reported the highest impact. Impact in the field of environment is especially high for workcamps
taking place in rural areas, whilst impact in terms of social inclusion and participation is more uniformly distributed.

While Poverty Eradication and Health Awareness is the thematic area with the overall lowest number
of mentions, it is significantly high in Asia (50%), where the topic is widely prioritised by the local
organisations.

Local Economy

International workcamps also have a positive impact on the local economy for 36% of the interviewees, with the
percentage rising to 50% - one of every two interviewees - in Asia.

Data analysis. The research used an innovative method of analysis, which has been growing in academic circles
in harmony with values of parficipatory research, indigenous perspectives, and community-based action research. The
method used was participatory analysis, starting with a seven-day training in the Philippines to build research capacity
and generate new perspectives and insights by involving staff from the hosting organisations in the countries concerned
by the study. In the spirit of action research, the same staff and volunteers were later engaged in the analysis of the
data, as a group, during a four-day practitioners meeting in Greece. The preparation and training of the analysts
oversaw a hootcamp for organizational researchers on qualitative coding where the text was of a sufficient quantity in
order to allow the researchers to code the data without using a qualitative analysis software. The process started with a
coding scheme of previously identified outcomes, listed as columns in a spreadsheet: analyst practitioners triangulated
analysis by using two analysts o independently analyze the transcripts of each interview. The initial coding scheme was
then partially revised, instructing analysts to create a new column in the spreasheets if the ideas did not fit with the
existing coding scheme. The lead researchers supervised and validated the accuracy of the final qualitative analysis.

METHODOLODY

The inferviews were mostly conducted in communities that had successfully hosted international workcamps for many
years, thus limiting the representativeness of the sumple and of the research outcomes: they were primarily
intended to constitute a first step to adopt and refine specific methodologies and tools, moving forwards wider and
deeper research on the impact of international workcamps on communities.
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